
                        
 

 

 

 

 

Dear Parent/Guardian: 

 

 

Thank you for considering the Greater Newburgh YMCA Camp Robbinsô Leader-In-Training program for 

your child! This program was developed to provide leadership opportunities and skills training for youth 

15 -16 years of age. This program is designed to provide a natural progression from day camper into an 

active leadership role. This program consists of practical and applied experience which will include 

trainings in the Camp Robbinsô mission and philosophy, communication, camping skills, group work, 

child development and more. Leaders-In-Training will work and be evaluated individually and as a group 

to chart their progress. In addition, during the last two weeks, L.I.Tôs will work alongside Camp Robbins 

staff developing their programming skills. 

 

All applicants will be screened and chosen based on their willingness and interest to learn, attitude toward 

the program expectations and the personal goals for their experience within the Leaders-In-Training 

program. L.I.Tôs are expected to commit to the entire 8-week session, have a willingness to learn and 

contribute to the camp environment, and actively participate in all activities.  

 

The application time-frame is March 30th through May 15th. Once applications have been submitted, an 

interview time will be scheduled for applicants to meet with program staff. If in the event that there are 

not enough candidates and the program must be suspended, you will be notified no later than May 20th. If 

you have any questions, please do not hesitate to contact our office at 562-1088. 

 

 

Sincerely, 

 

 

Jennifer Rawlison 

Program/Camp Director 
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Dear L.I.T. Applicant: 
 
 
Thank you for your interest in becoming an LIT! Whether you are a longtime participant at Camp 
Robbins or going for your first camp experience, Camp Robbinsô LIT program gives you the 
opportunity to learn firsthand leadership skills to last beyond your camp years! 
Our Leader-In-Training program is an eight-week program designed to develop your mind, body, 
and spirit! Work with camp groups to coordinate program events and activities, challenge yourself 
daily in individual and group projects and become a role-model for others! 
 
Enclosed you will find: an application, reference forms (if downloaded, be sure to have 3 
references provided), and a description of the LIT program. Please look over the criteria and 
programôs agenda so that you are sure this program is for you! Once all forms are completed and 
returned for review, you will be contact for an interview with program staff. Please note that the 
application time-frame is from March 30th ï May 15th. . If in the event that there are not enough 
candidates and the program must be suspended, you will be notified no later than May 20th. If 
you have any questions, please do not hesitate to contact our office at 562-1088. 
 
 
 
Sincerely, 
 
 
 
Jennifer Rawlison 
Program/Camp Director 
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Leader-In-Training Program Description 
The Leader-in-Training course is used to provide leadership training for youth already familiar with the fundamentals 
of good camping and who are interested in future camp counseling. This course combines class instruction with 
hands-on experience. Participants are expected to spend the first two sessions studying and learning the overall 
mission and logistics of camp counseling. L.I.Tôs will for the third and fourth sessions working hands-on with various 
units, assisting camp counselors in programming and running activities. 
 

L.I.Tôs must maintain a journal of their daily activities, observations, experiences, etc., which will be submitted at the 
end of the camp season for review. L.I.Tôs receive a mid-season and end of season evaluation on their progress. 
Participating in the Leader-in-Training program does not guarantee the individual a camp counseling position. The 
intent is to help gain the experience in leadership and camping skills to make them a qualified applicant. 

 
 
Session 1 - CAMP CORE 
-Introduction to YMCA & Camping 
-Rules and Camp Policy 
-LIT Role, Purpose & Expectation 
-Staff Positions 
-Emergency Factors, Safety Procedures & Risk 
Management 
-Child Abuse 
-Assist in All-Camp activity 

 
Session 3 - HANDS-ON APPROACH 
-Unit Assistance 
-Create and Facilitate 2 planned activities 
-Evaluate Existing Activities 
-Lesson Plans 
-Assist in Carnival Activities 
-Assist in All-Camp activity 
 

 
Session 2 - PEOPLE, PROGRAMS & MOREé. 
-Child Development & Expectations 
-Communication 
-Identifying Camper Behavior 
-Managing Camper Behavior 
-Human Diversity 
-Teaching Skills & Activities 
-Creativity, Brainstorming, & Program Innovations 
-Assist in All-Camp activity 

 
Session 4 - LIVE-IN EXPERIENCE 
-Assist in All-Camp activity 
-Continue to work with assigned Unit 
-Overall completion and submission of Journal 
-Evaluation of Performance 
 

 
Minimum Qualifications: 
* Applicant must be 15-16 years of age * Be willing to contribute to the L.I.T. group and camp experience 
* Submit all application and 3 reference forms * Conduct an interview with L.I.T. Leader and/or Program Director 
* Enjoy working with children 
 
General Responsibilities: 
L.I.T. participants are expected to attend every day, and come prepared and with a positive attitude towards the 
Leader-In-Training program and its goals. The L.I.T. will be expected to challenge him/herself to actively participate in 
activities and events. Journals will be kept for review and discussion with the L.I.T. Leader and Program Director. 
Withdrawal from an activity must be cleared through the Program Director and L.I.T. Leader and only under 
reasonable circumstances. In addition, Leader-In-Training participants will be expected to assist in the facilitation of 
special ñAll Campò events and activities. 
 
Specific Responsibilities: 
-Attend and complete all requirements to the best of his/her abilities for all certification courses and training sessions 
-Actively participate in all activities, events, and training sessions 
-Maintain a journal, which will be used for review and discussion with L.I.T. Leader and Program Director 
-Lead at least three (3) activities during the summer season, under the supervision of head staff 
-Be a responsible member of the camp community, demonstrating positive behavior and disposition 
-Serve as a role model and follow all camp rules and regulations 
 
Conditions For Removal From Program: 
If any of the above responsibilities are not met, the L.I.T. may be put on temporary ñprobation.ò If there is no 
improvement, removal from the program is at the discretion of the L.I.T. Leader and Program Director. There is no 
refund or reimbursement if the L.I.T. is removed from the program. 
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